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Can Career-Minded Military Spouses Be Patriots? 
By Amanda Patterson Crowe, In Gear Career for Military Spouses 
 

 
 
I want to say that having a career as a military spouse has absolutely nothing to do 
with your level of patriotism, but what I see around me daily suggests I may be 
wrong. 
 
I see people asking my friend, an officer’s spouse, how she will be a good 
command spouse if she’s working. 
 
I see others responding to a military spouse worried about her lack of job 
prospects in her newest remote duty station with, “You knew what you were 
signing up for when you married him.” 
 
I even see military spouses turning on our own and suggesting that military 
spouses don’t deserve a subscription box with things to comfort them because 
ALL care packages should go to the service member. 
 

http://nextgenmilspouse.com/you-may-love-a-wild-adventure-but-that-doesnt-mean-your-career-should-be-one/
http://thespousebox.com/
http://thespousebox.com/
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All of these statements foster the thought that if military spouses fight for 
anything of our own we are at the very least selfish and perhaps even worse: 
unpatriotic. 
 
To be clear, the unpredictable schedules, last-minute deployments, training and 
travel and overall fluidity that is required of our military families is not exclusive to 
the military. I’m certain there are a number of spouses married to first responders, 
doctors and other careers I know nothing about that could testify to the stressors 
provided by the career choice of their partner. 
 
Having said that, the military brings at least one unique stressor to the mix: 
constant moving. The moving means we often have to leave jobs we love or 
choose to live away from our spouse, we rarely live near our extended family and 
finding reliable childcare is a nightmare we relive over and over. When you’re 
constantly on the hunt for new friends, how are you supposed to have an 
emergency contact to write on school forms, let alone someone to take your kids 
at a moment’s notice because you have an evening event and your spouse got 
called into work…again? 
 
The other unique stressor is this: if your spouse works for a civilian employer, you 
may be able to “fight the man," but can you really fight Uncle Sam? 
 
For the military spouse, it seems to be an unwritten rule that our career will 
always come second. After all, our husband or wife is serving our nation. Isn’t it 
almost unpatriotic for us not to give up whatever it takes in our own careers to 
make sure our service members can meet the requirements necessary to achieve 
their missions? 
 
The author of a recent piece about four-star females hit the nail on the head: 
“Military service is still largely predicated on a 1950s family model that relies on a 
stay-at-home, portable spouse to free the military member to navigate demanding 
career checklists required for promotion.” 
 
It’s more than that though, the military also seems to be missing how military 
spouse employment can help fight two other issues prevalent in the today’s 
Department of Defense: retention and transition. Enabling military spouse 

http://nextgenmilspouse.com/why-military-spouse-employment-programs-arent-working-and-heres-how-we-can-fix-it/
http://nationalinterest.org/feature/the-arrival-the-female-four-stars-11407
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professionals to maintain a satisfactory CAREER can allow the military’s best and 
brightest to continue serving for the long-term because everyone in the family is 
happy with military life. 
 
Military spouse careers also prepare military families for transition by providing 
stability and income while the service member searches for their first position in 
the civilian arena. With current reductions in force, including many service 
members being separated unexpectedly, we cannot afford to ignore this aspect. 
 
So what am I suggesting? Should you go on the offensive and insist that your 
serving spouse be home at a certain time of day because you need to work? Or tell 
them they simply can’t go on that TDY because you have a conference?  
 
Probably not. Many of these requirements are just that: requirements, and for 
good reason. 
 
You should, however, let your voices be heard. Speak up in conversations with 
your spouse; speak up in appropriate forums for changing military policy. Write a 
letter to your representative; attend town hall meetings and VOTE. Not sure how 
to choose a candidate that will support military spouse employment issues? Why 
don’t you call the offices of candidates and ask them for their thoughts on the 
topic? 
 
Not ready to storm the Hill? Here are 4 practical steps you can do RIGHT NOW to 
bring your career out of the shadows: 
 
First and foremost, allow yourself to have a career dream.  
Many many times I talk to military spouses who have simply counted out any 
possibility of them having a career. They took one look at the military life (or even 
multiple looks) and decided that they had no choice but to put that part of 
themselves on a shelf never to be revisited or at least not revisited until after their 
serving member retires. If that is you right now, please remember that as great as 
it sounds to see your service member retire and then “take your turn," it will be 
much much harder to enter the workforce when your last relevant position was 
more than 20 years ago. DREAM AND DREAM BIG. 
 

http://nextgenmilspouse.com/maintain-your-identity-when-you-carry-a-military-id/
http://nextgenmilspouse.com/homefront-rising-lays-the-foundation-to-bridge-civilian-military-divide/
http://nextgenmilspouse.com/homefront-rising-lays-the-foundation-to-bridge-civilian-military-divide/
http://nextgenmilspouse.com/can-you-hear-a-job-opportunity-knocking-from-your-couch/
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Enlist the help of your serving spouse. Talk to them about your career goals. 
Regularly.  
If your dream career is truly not attainable in your current duty station (I’m looking 
at you, spouse living in Angola), ask them what duty stations could be next. 
Brainstorm together about creative ways you can still work toward your 
career goal right where you are. Can his/her schedule be flexible long enough for 
you to go to a conference? Who do you trust in your local area to take your kids if 
something unexpected comes up while you’re gone? Can your spouse take on the 
bedtime routines or morning routines for the kiddos so you can pursue a new 
certificate, professional development course or degree without losing every single 
evening with them? Dig in. TOGETHER. 
 
Talk to other working military spouses. Since I’ve started working with In Gear 
Career, I’ve been amazed at how many creative solutions I’ve heard that I would 
never have thought to look into for myself. The solution may be right under your 
nose! 
 
Use your network.  
Beyond other successful military spouses, go back to contacts you’ve made in 
previous positions or people in the industry you’re pursuing. Can they think of 
ways for you to take your skills on the road? Do they know anyone they can 
introduce to you who may be able to provide you with a job or even relevant 
volunteer work to help you further your career? 
 
The bottom line for military spouses is this: wanting a satisfactory career is not 
unpatriotic. Just because it occasionally (or regularly) makes life chaotic for your 
service member or your family does NOT mean working outside the home isn’t 
worth the paycheck. The solutions will likely require a lot of creativity, and they 
will look different for each family, but there are solutions. You can be a military 
spouse with a career and a patriot, so serve Uncle Sam: Fight for your career! 
 
 
 
 
 

http://nextgenmilspouse.com/how-to-map-out-your-future/
http://nextgenmilspouse.com/inside-the-network-of-the-working-military-spouse/
http://www.ingearcareer.org/
http://www.ingearcareer.org/
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“So You Work ‘Outside’ the Home?” Having a Life Outside of the 
Military 
By Meg, NextGen MilSpouse Guest Contributor 

 

 
 
I get this question quite a bit when other military spouses meet me. Immediately 
followed by, “But you don’t NEED to work.” While it is true that having a job where 
I can work from home or a flexible one that allows me to take off any time I want 
to is a nice luxury that some can afford; I require a career to be fulfilled. It’s just 
how I function and everyone functions differently. 
 
I started my career path before I met my husband. Long before we even went on 
our first date, I had a life plan. A life plan that included working in marketing and 
doing all of the fun things that young professionals do: networking meetings, 
happy hours, serving on committees…you get the idea. 
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In fact, my drive to succeed in my professional life is one of the things that 
attracted my husband to me. We had a drive to pursue our own career paths and 
be involved in our own activities.  
 
We fell in love. I advanced in my job. We got married. He advanced in his job. 
Picture perfect. 
 
And then it happened: Our PCS assignment came through. I knew it was inevitable, 
but I had almost blocked it out of my mind as something I’d have to deal with 
“eventually.” 
 
Eventually came, and I was faced with a choice: quit my job and have a setback in 
my career to follow my husband or stay where I was and continue with the career 
in which I had spent so much time and effort to advance. 
 
It was a tough decision, but in the end, I chose to move with my husband and to 
start over in the job market. 
 
At first it was difficult. I did not play the “housewife” role very well. I was simply 
not good at it, especially when I was used to working 50 to 70 hours a week (and 
having a steady paycheck) doing something I absolutely loved. I found a few 
volunteer jobs that passed the time and some freelance work to help me 
contribute financially to our little family, but ultimately, I longed for the office and 
responsibilities that I gave up at our previous location. 
 
I eventually found a new job and it’s almost perfect. I didn’t settle for something 
that didn’t fit with my life plan. It took a lot of searching (repeat…A LOT of 
searching) but I feel that I’m back on track, professionally. While it was important 
to me to be a good wife and to be supportive of my husband, it was also very 
important that I not lose myself and give up on my goals. 
 
By not giving up my life plan, I am a better wife and friend. I am happier. It works 
for me and it works for us. In a few years, I know we’ll face the same dilemma–the 
PCS. I’ll end up starting over again, but I will have more knowledge and experience, 
an amazing portfolio and a pretty good referral helping me along the way. 
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So, to answer the question: Yes. I do work outside the home, because it is 
important to me. I feel compelled to work, because that is part of what fulfills me. 
It is possible to have a career and work toward my goals and dreams while 
supporting my husband and moving every few years. It is difficult at times, but 
manageable. 
 
I know I’m not the norm, but I’m also not alone. Many spouses juggle careers, 
families and the stresses of military life. Finding what works for you is the key. 
Finding what makes you happy, fulfilled and the best person you can be is key. For 
me, that is working “outside” the home. 
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Goals, Schmoals. 6 Ways Military Spouses SUCK at Goal Setting 
By Melissa Renahan (1978-2014), Kick Ass Military Spouse and NextGen MilSpouse Staff Writer 

 

 

 
Words that describe military spouses might include strong, independent, tough, 
prepared, dedicated, adaptable… and the list goes on. However, and I say this with 
peace and love, ladies and gentlemen, as one of your tribe– military spouses can 
SUCK when it comes to setting goals. Of course we are wonderful at creating 
justifiable excuses for our choices based on the military lifestyle, though that can 
quickly turn into a negative if you’re not careful to avoid the pitfalls of 
procrastination. 
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“I’ll only be here for 16 months, it’s not worth finding a job.” 
These are the silliest words a military spouse has ever spoken. Harsh but true. 
Despite the timeline associated with the move, there are jobs to pursue. For 
instance, you could go through a temp agency. I know, I know, but think less the 
stylistic and sadistic landscape of Mad Men and more legitimate temporary 
employment that will not expect you to be around for a decade and pays a decent 
hourly wage. Not to mention, temping can segue into a full-time job. Granted, it 
probably won’t be the job you’ve always desired, but it will show continuity on 
your resume and give you valuable experience. 
 
Jobs on base (when available) are also a great fix when the military assignment is 
short; they get IT, so why not try one out? Military installations employ a large 
number of people and in case the usual waiting list wasn’t a dead giveaway, it can 
be an ideal solution. 
 
Finally, employees don’t stay at 1 company for 50 years anymore. Those days are 
long gone, which makes it easier for you who might only be able to dedicate a year 
to one office. The motto here is: be upfront but don’t undercut your own bid for a 
job. 
 
“My resume has gaps and explaining it is complicated and hard.” 
To be clear, the hardest gap to explain on a resume is a stint behind bars, followed 
only by a Walter White entrepreneurial venture. You admitting that you were 
staying at home with the kids while your spouse was deployed? You stating the 
truth that you’ve been out of the rat race for a while but expressing how eager you 
are to return to the workforce? That is understandable and reasonable. (Even 
civilians do it!) In your head it might sound worse, sure, and there is a chance that 
the interviewer will not choose you, but maybe that’s not the company for you.  
 
The fact is that many companies, specifically those located near military 
installations or national brands, are looking to hire the spouses of those who 
serve. Remember, you are qualified for a job. The only challenge is finding the 
right job. 
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“I could go back to school, but it’s probably easier to wait until we’re settled 
somewhere.” 
You remember the military, right? And how nothing is set in stone, well, ever? So 
putting your future on hold and waiting until that “someday” settle is a little silly. 
In the meantime you can get started on what it is you want to pursue, whether 
that’s a degree or certification, because not only is long distance education an 
evolved art, it’s also becoming easier to transfer licensure between states when 
you are a military spouse. According to the National Military Family Association, 40 
states already have legislature in place to provide license portability through a 
variety of means. 
 
As for higher education, if you start the process with an institution that is military-
friendly the odds will be in your favor when it comes time to transfer credits. You 
can also pursue a certificate that applies to the eventual goal, which is an 
especially productive use of time at that duty station that’s limited to a year or 
less. 
 
“Who cares where we live? It’s temporary, we can just deal with it.” 
No one is implying that each house you inhabit will be in the running for the title 
of dream home, but realistically, why would you choose to suffer with a kitchen 
that is through the garage or a doggy daycare adjacent condo with just one 
bathroom…tub only? Advance searches for homes can often yield surprisingly cool 
results and leave you content for the time being, at the very least. Besides, living in 
homes you don’t flat-out hate can help you have a better mental draft of your 
forever house when the time comes…unless you’re slated for House Hunters, in 
which case I am just seething with jealousy and would like to know the air date for 
your episode. 
 
“Why even unpack? Sigh. We’re just going to move again soon.” 
I get it. All military spouses get it. Moving sucks, but it is a part of the gypsy life we 
all lead here in the military and it’s inevitable. That being said, you never feel more 
like a transient than when your house doesn’t feel like home. For example, when 
you’re in a hotel, it may be comfortable but it is never going to leave you feeling 
content because you are missing the comforts of home. So why treat your house 
at this duty station like a Holiday Inn? 
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Not every box must be unpacked within 72 hours, nor should the house be fully 
outfitted for dinner parties within a week (unless you’re me and it’s only because I 
have a touch of the OCD, so be kind) but unpacking and claiming the place as your 
own will make you, the kids and that person who comes and goes in uniform feel 
like they are on solid ground– even if it is temporary ground. That right there is 
necessary. 
 
“If I join this <insert type here> group I have to introduce myself AGAIN. I’ll just 
hang out on Facebook.” 
Look, it pays to have a large network of people (from all facets of your life) dialed 
in. Whether you’re looking to spread the word about a fundraiser or just want 
more eyes on those, um, hilarious baby photos you keep throwing up for #tbt, a 
large virtual circle is great. But sadly, when you live in Florida and your core group 
of people is 1,200 miles north, a deployment might become tough to face and that 
much-needed Happy Hour companion will be impossible with a TSA frisk. 
 
The Bottom Line 
The advice here is to walk the line between social media and IRL worlds because 
while they both serve a purpose, making friends and connections in person will 
never be a bad idea, both for emotional support and in the event of a networking 
career need. Yes, you have to introduce yourself at first but remember there is no 
oath, so you can omit the things…like how you wore a white shirt during the viral 
ice bucket challenge. See? New friends can’t remind you of that because the video 
is deleted. Try rationalizing that one with the Facebook crew. 
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Why Military Spouse Employment Programs Aren’t Working (and Here’s 
How We Can Fix It) 
By Adrianna Domingos-Lupher, Creator & Executive Editor, NextGen MilSpouse 

 

 
 
Military spouse employment is a hot button issue and not without reason. 
According to the 2013 Military Spouse Employment Survey conducted by the 
Military Officers Association of America and the Institute for Veterans and Military 
Families at Syracuse University (IVMF) more than 90% of respondents indicated 
that they “want” to work. The study goes on to list factors that might affect 
military spouse unemployment including relocation woes, employer perceptions of 
military spouses, inflexible work schedules and high childcare costs. 
 
But what about all the programs claiming to support military spouse employment? 
Aren’t they making a dent? Shouldn’t we have this problem close to solved by 
now? 

http://www.moaa.org/milspousesurvey/
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Is Supporting Military Spouse Employment Just a PR Campaign? 
 
NextGen MilSpouse asked its readers the following question on Facebook: 
 
"For those of you contemplating or actively engaged in a career, however loose we 
use that word, what are your biggest struggles in maintaining your career in 
relation to military life? For those of you who are opting out, was it a true choice or 
did you feel like you had no choice but to opt out due to military life?" 
 
As we read through the comments we found ourselves part shaking our heads in 
frustration and nodding in agreement... 
 
"...my soldier gets grief if he has to pick up a sick or injured child from school 'don't 
you have a wife for that stuff?' FRG and other activities are planned last minute 
making it very difficult for spouses to get time off etc...I'm extremely fortunate to 
work for an employer who is extremely understanding about my military spouse! 
MY employer is the reason I can continue to work in spite of the military." 
 
"I love my husband and have been very supportive but truth be said I am bitter at 
times. Bitter for leaving great jobs and then being jobless." 
 
"Giving up a career wasn't a choice for me & is the biggest source of strife in our 
life as a military family." 
 
"I chose to start my own business and work for myself rather than deal with having 
to job hunt and start over after each PCS." 
 
And then there was this... 
 
“Although the military claims to support spouses' careers, and probably does on a 
high level, on the day to day they don’t…” 
 
$79 Million Dollars Can’t Solve the Military Spouse Employment Problem 
 
We can’t say that the Pentagon isn’t ponying up the dollars to support military 
spouse employment programs. According to the Department of Defense budget 

http://www.facebook.com/nextgenmilspouse
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we spent $79 million on military spouse employment programs in 2014. Despite 
countless resources and programs to support military spouse employment by 
official DoD channels like mySECO, MSEP, MyCAA and MilitaryOneSource 
something still isn't clicking in the military spouse employment conundrum. 
 
What if the problem isn't just about military spouses finding a job? What if it's 
about military spouses feeling empowered to work at all? 
 
It doesn’t matter how much money we continue to throw at the military spouse 
employment issue, if we don’t start talking about how to foster a climate that is 
compatible with a dual-income military family to make that $79 million dollar 
investment in military spouse employment initiatives and programs worthwhile for 
military families, and most importantly the Department of Defense. 
 
You might argue, but we’re at war. It’s not the DoD or the military’s responsibility 
to do these things. Military spouse employment isn’t mission essential. 
 
You know what, you’re right. We are war. The mission comes first. I can’t fight 
Uncle Sam. 
 
At the same time, however, we’re facing drastic drawdowns that are putting our 
military families at risk, many of who are single-income families who risk seeing 
the one income they rely on go down to none. 
 
Tell me, what makes America’s transitioning military families stronger? The 
prospect of facing one income going down to no income or two incomes going 
down to one? 
 
When Forbes said that “two adults bringing home the bacon is the new norm” in 
America, they probably weren’t thinking about today’s military families, but as I 
read it, I sure was. In that same article, they cited 2013 survey conducted by 
LearnVest and Chase Bluerpint that found that “6 in 10 Americans…believe you 
need dual incomes these days to afford your dreams." I assume that our military 
families probably think the same thing. 
 

http://www.military.com/daily-news/2014/02/07/spouse-career-services-expand-as-more-troops-exit.html
https://myseco.militaryonesource.mil/
https://msepjobs.militaryonesource.mil/
https://aiportal.acc.af.mil/mycaa/
http://militaryonesource.mil/
http://www.forbes.com/sites/learnvest/2013/11/04/4-dual-income-households-tell-all-how-we-save-and-spend/
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But what happens when a military family attempts the dual-income family model– 
is the Pentagon ready to talk about work policies that support dual-income military 
families at the installation level? 
 
Dual-Income Military Families Need Support at the Installation LevelChampioning 
military spouse employment as an idea is a great public relations campaign. It 
allows the Pentagon to push away its 1950s approach to family life and embrace 
its 21st century Soldiers, Airmen, Sailors, Marines, and Coasties who are marrying 
career-minded, hard-charging, high-performers with their eyes on their own 
professional prizes. 
 
Being a champion, however, doesn't actually mean doing anything specific. It's just 
being a cheerleader. You can tell the team to move the ball down the field, but 
you're not actually changing the score. 
 
What we’re missing from the conversation on military spouse employment and 
supporting dual-working military families is exactly that. Conversation. It’s time for 
senior leaders at the Pentagon to start a conversation from the top down to the 
installation level about positive ways we, as a military community, can support 
dual-working military families across the board, including military-to-military 
families AND military-to-working-military-spouse families. 
 
 
 
 
 
 
 
 
 
 
 
 
 

http://nextgenmilspouse.com/dear-pentagon-1960-called-and-wants-its-military-family-readiness-policy-back/
http://nextgenmilspouse.com/making-love-work-when-you-both-work/
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Are You a Short-Term SAH Parent with Long-Term Career Goals? 
By Amanda Patterson Crowe, In Gear Career for Military Spouses 

 

 
 

Last year, NextGen MilSpouse talked us through the Risk of Choosing to Stay at 
Home and encouraged military spouses to think about the following: 
 
“We give so much of ourselves to others. We must learn how to take time to grow 
ourselves and our dreams as well. As beautiful as the choice to stay home is, it 
comes at a price that we cannot afford to choose to ignore.” 
 
This post is not intended to be a commentary on whether or not you choose to 
stay home with your children; each family makes a decision about what is right for 
them. The reality, however, for many of us who find ourselves home with our 

http://nextgenmilspouse.com/the-risk-of-choosing-to-stay-at-home/
http://nextgenmilspouse.com/the-risk-of-choosing-to-stay-at-home/
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children —whether by choice or necessity— is that we have every intention of 
returning to the workforce at some point. 
 
It is easy to say we’ll take a few months or years to stay at home and then return, 
but as any military spouse with a gap in his or her resume (what military spouse 
resume doesn't have gaps?!?) can tell you, the actual return is often much more 
difficult than anticipated. 
 
Here are 6 ideas for current stay-at-home parents who are planning to pursue a 
career outside the home in the next 5 years. 
 
Contribute to the Ongoing Dialogue 
 
A blog may seem overwhelming at first, but it doesn't have to be. There are a ton 
of online resources that can help you get started and there are a fair number of 
military spouse bloggers willing to lend you their knowledge as well. If the idea of 
creating new content constantly is intimidating, share articles from your industry 
and provide commentary of your own on the topic to start discussions. If you find 
you like blogging and want to do it more consistently, be sure to check out MSB 
New Media for opportunities to share your content. 
 
Study Trends and New Practices 
 
With today’s technology, there are very few industries that aren't constantly 
changing. With that in mind, a few months and certainly a few years can make a 
huge difference. You don’t want to waltz into an interview talking about cassette 
players when CDs are obviously where it’s at (even though I definitely miss a good 
mix tape). One way to keep current in your career field is to read journals or 
websites from your industry and then share those articles on your blog or LinkedIn 
page (which should also stay current). LinkedIn will make it easy for future 
employers to see that you've continually commented smartly on trends and 
issues in your wheelhouse. 
 
Another great way to keep current is to follow the social media profiles of 
companies you’d love to work for (or emulate with your own company). The same 
holds true for influencers in your industry. Do you want to work in social media? 

http://nextgenmilspouse.com/4-ways-to-plug-the-gaps-in-your-resume/
http://nextgenmilspouse.com/4-ways-to-plug-the-gaps-in-your-resume/
http://www.msbnewmedia.com/
http://www.msbnewmedia.com/
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You should be following Adrianna Lupher. Want to work in personal branding? 
Follow Amy Schofield. Hope to be a journalist? Amy Bushatz is your gal. Personal 
trainer is your dream job? Befriend Christina Bell Landry. You get the idea. 
 
Commit to Continuing Education 
 
It’s awesome if you already have an advanced degree or a certificate in your field, 
but never hesitate to learn more and move with the tides of your career field. Find 
a workshop to attend locally or make a trek to your industry’s annual conference. 
Take an online professional development course or simply tune in to periodic 
webinars on subjects that pique your interests and career goals. 
 
Nurture Your Professional Network 
 
Make sure you keep your LinkedIn profile current and continue to watch for 
influencers in your industry with whom you can connect. Don’t limit yourself to 
the virtual, however. If possible, attend networking events within your industry 
and across other fields. If there is an In Gear Career Chapter in your area I 
encourage you to network with other military spouse professionals, but many local 
chambers of commerce also host networking socials or there may be a young 
professionals (or seasoned professionals) organization in your location. 
 
Afraid you won’t have anything to talk about besides diapers and school lunches? 
Nonsense! Use that networking time to stimulate your intellectual self. 
 
Reevaluate, Modify (Maybe) Your Professional Goals 
 
The military lifestyle is an ever-changing one and choosing (or needing) to stay 
home for a time certainly changes things. As you follow your journey don’t be 
afraid to let your dreams grow with you. You never know, you may love blogging 
and find yourself looking for other opportunities to write on a freelance or more 
permanent basis. You might also find yourself at one of the professional 
networking events mentioned above and someone may talk to you about an 
opportunity you can’t refuse— or perhaps you’ll stumble onto the perfect remote 
opportunity that will let you work part-time from home and still stay with the 
kiddos. I’ve also known many military spouses who end up turning their hobby or 

http://nextgenmilspouse.com/adrianna-domingos-lupher-is-going-to-the-white-house/
http://nextgenmilspouse.com/milspouse-entrepreneur-spotlight-amy-schofield-schofield-strategies/
http://www.amybushatz.com/
http://nextgenmilspouse.com/press-release-top-military-spouse-ceos-announced/
http://nextgenmilspouse.com/5-reasons-you-should-network-in-person/
http://www.ingearcareer.org/
http://nextgenmilspouse.com/10-ways-to-grow-your-network-and-break-out-of-your-comfort-zone/
http://nextgenmilspouse.com/are-you-seizing-the-day-4-questions-every-milspouse-should-answer/
http://nextgenmilspouse.com/are-you-seizing-the-day-4-questions-every-milspouse-should-answer/
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passion into an entrepreneurial venture that satisfies them both personally and 
professionally. Let this crazy journey take you places you’d never have guessed—
you may just end up loving it even more than the dream job you imagined in 
college. 
 
Volunteer in Your Industry 
 
If you are particularly passionate about your career field, schedule a few hours 
each week to allow volunteering in that field. There is no better way to keep 
current than to have your hands directly on a project within your chosen career 
field. Are you an accountant? Maintain the books for your FRG, and the local Girl 
Scout Troop, or a military nonprofit (*ahem*– I may know one that would let you 
do their books). Are you a project manager? Volunteer to plan the command’s 
annual picnic or holiday party (there’s more that goes into those events than you 
might imagine).  
 
You get the picture: find something in your local community where you can plug in 
your expertise and not only help the organization you are serving, but also give 
yourself experience to put on your resume showing that you’re keeping up your 
skills for future use. 
 
The bottom line is: no matter how long you plan to be a stay-at-home parent, if 
you plan to return to the workforce, the impetus is on you to keep yourself current 
and make yourself a marketable candidate when the time comes to look for a job. 
Follow these tips and you’ll be well on your way! 
 
 
 
 
 
 
 
 
 
 

http://nextgenmilspouse.com/5-career-decisions-where-you-shouldnt-say-ill-never/
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6 Sanity Saving Strategies for Surviving a Limited Local Job Market 
By Stacy Swearengen, NextGen MilSpouse Contributor 

 

 

 
 
Over time, I've learned a sort of "process" to improve our odds of staying sane and 
keeping our careers from fizzling out. 
 
1. Do Research and Use It for Awareness- NOT Assumptions  
Someone always has something to say about every duty station out there. But I'd 
bet that someone probably doesn't know what your experience will be and you 
can't know what it will be either, especially based on other people's opinions. 
The best way to get some real perspective is by looking at actual statistics and 
facts. I use city-data.com and there are also other sites with information about the 

http://nextgenmilspouse.com/crappy-assignment-dont-worry-its-not-the-end-of-the-world/
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job market or general area data. But, I have a warning with doing too much 
research and basing all of your impressions on what you read online.... 
 
I remember reading statistics about one of our future duty stations. I got myself 
into a state of panic after reading all of the terrible statistics on crime, which was 
reported to be worse than any of the notoriously dangerous cities you can think of. 
I was ready to live an hour away because the stats made it look like I'd be a victim 
of some crime or another if I didn't! 
 
We PCSed from that area about 6 months ago and despite all the data that freaked 
me out, I wasn't a victim of a crime. In fact, I felt pretty safe there! My point is that 
you should use the data you find as a guide for how you will approach your new 
duty station--not a law. 
 
2. Get to the Root of the Stinky Situation 
I hear milspouses say all the time that, "the job market stinks here." Okay. You 
might just be right. But why does it stink? 
 
Is the salary bad for the jobs you want? 
 
Are there no opportunities in your field? 
 
Is it that you can't find jobs that utilize your degree? 
 
What is it specifically? Only once you identify the source of your dissatisfaction can 
you go about making a counter-attack on the job search front. 
 
3. Focus on What You Can Control 
You can't change the job market. The only thing you can control is how you handle 
the next year (...or three). 
 
You have a choice. 
 
You can spend the time complaining about the job market, giving reasons for why 
you can't find a job (even though you may not have tried any new approaches or 
strategies) and then give up or you can decide to take action the best way possible 
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for where you live. I find that after coaching spouses for even just a few minutes, 
we often uncover some fun career strategies when we get a little creative. 
 
4. Create a Duty Station Goal 
Once you get your mind right and decide that you are going to make the most of 
this duty station, you should set a goal for what you want to achieve during your 
time at this new place. Here are some examples: 
 
Before we PCS again, I want to finish my Master's degree. 
 
I want to remember this duty station as the place I became truly strategic in my 
career. 
 
In the next three years, I plan to have made progress toward breaking into a career 
path I actually want for myself. 
 
5. Break it Down...Way, Way Down 
This is where most of us get tripped up. We have grandiose goals, but we don't 
follow them up with very small bit-size action steps that can be done consistently 
every day. Have that goal in front of you and ask yourself these simple questions 
to help get started: 
 
So, what is the very first thing I can do tomorrow to work toward this goal? 
 
Once I do this step tomorrow, what would follow the next day?  
 
If I accomplish this step, what would I then need to do? 
 
Once you've run out of things you can think of, start giving yourself time 
constraints and deadlines. Then, have a friend or your spouse or someone you 
trust hold you accountable. 
 
6. Revisit the Goals 
This is the best part of the process because it helps you actually see the progress 
you are making, or it will give you the information you need to make some 
changes. If you aren't sticking to your action items and goals, why is it? What is 
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hindering your progress? The beauty is that just by setting up a plan you are more 
likely to progress. You can actually see where you are excelling or falling short. 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
  



The Best of NextGen MilSpouse: Take Your Career & Pack It     
 

25 

 
 

7 Tips on Networking & Job Hunting in a New City 
By In Gear Career for Military Spouses 

 
 

 
 
PCSing to a new duty station is a significant undertaking. Adjusting to new family 
routines and learning to navigate your way around yet another unfamiliar city are 
only a couple of challenges that come with the military lifestyle. 
 
If you’re lucky, your job comes along with you. For many military spouse 
professionals however, the job you held at a previous duty station becomes 
another PCS casualty. So what do you do when you’re job hunting in a city where 
you likely only know your next-door neighbor (if you’re lucky)? 
 
You network. 
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Networking in a new city can feel a bit like you’re searching for that one perfect 
rose in a bush full of thorns and weeds, but it can be much less painful. Here are 7 
tips to help. 
 
1. Do Some Research (Ideally Before You Move) 
Doing some research on the local business community will make networking and 
job hunting a little less overwhelming. Start by researching major employers in 
your new area. The city’s local business journal is a great resource for this, as is the 
local chamber of commerce. Identify key people in the organizations you are 
interested in working for and reach out to them by email or LinkedIn. 
 
2. Reach Out to Your Current Network 
The military lifestyle is much like Six Degrees of Kevin Bacon: chances are you may 
already know people in your new location. One of the best ways to expand your 
network is by tapping into the one you have already cultivated, so get in touch 
with the folks in your network and don’t be shy. Ask them to introduce you to 
people they know in your community. While they may not have connections in a 
highly specialized field, their connections might. 
 
3. Get Online...But Follow Up Offline 
Use LinkedIn (as well as other social networks) to seek out industry professionals 
in your new city. Drop them a note, explain your situation and invite them to 
connect with you. This is a situation where cold calling is perfectly acceptable and 
usually pretty well received. 
 
But don’t stop there. As we explained in a recent article you need to follow up and 
build in-person relationships (whenever possible) to make the meaningful 
connections that may lead to future job opportunities. 
 
4. Join a Professional Organization in Your Field 
Industry-specific professional organizations are a no-brainer. They help you build 
your network, get the inside scoop on the local employment market and offer a 
range of career development and educational opportunities. This site features 
links to more than 1,500 professional organizations in a wide range of industries. 
 

http://www.linkedin.com/
http://nextgenmilspouse.com/5-reasons-you-should-network-in-person/
http://www.job-hunt.org/associations.shtml


The Best of NextGen MilSpouse: Take Your Career & Pack It     
 

27 

If you can’t find one that suits your needs, consider a professional organization 
that’s not industry specific, such as In Gear Career, where you can develop other 
professional skills while also making connections in with your local business 
community and other career-minded military spouses. 
 
5. Speak Up and Say Yes 
Don’t just join a professional organization, get involved! Attend the meetings and 
volunteer to help out with events or committees. Being “the new person in town” 
is your icebreaker and by volunteering you’ll quickly gain access to well-connected 
local professionals in your industry. 
 
6. Kick Your Shy Alter Ego to the Curb 
This is not the time to let your insecurities or shyness prevent you from getting out 
there and building new relationships. And I speak from a place of experience: I hid 
in the ladies’ room, during more than a couple of networking events I attended 
early in my career. 
 
Practice introducing yourself and giving your “elevator pitch” to a family member 
(or a mirror if no one is around) until you feel comfortable to use it in a real life 
scenario. The more you practice, the easier it will become and the more your 
confidence will soar. 
 
7. Don’t Get Discouraged 
Even with your newfound confidence, it’s important to remember that not every 
person you meet will be a good connection for you and that’s OK. Some of your 
requests may go unanswered; and that’s OK, too. 
 
Building a network, like gardening, takes time and consistent effort. Even 
prizewinning roses start out as puny bushes littered with thorns. The only thing 
that separates them from the rest is the ongoing nurturing their owners provided. 
 
 
 
 
 
 

http://www.ingearcareer.org/
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Can You Hear a Job Opportunity Knocking From Your Couch? 
By Amanda Patterson Crowe, In Gear Career for Military Spouses 

 

 

 
Not likely. There are many glorious things you can do from your couch, but getting 
a job in a tough market isn't one of them. I get it, it's tough out there and it gets 
easier and easier to just hole up on the proverbial couch and call your lifelong 
career search quits, but what if I told you there's always something you can do to 
work toward your professional goals? 
 
Humor me. 
 
Close your eyes (OK, hard to keep reading with your eyes closed, but you get my 
point) and clear your mind the best you can. Think of beaches or ponies or 
butterflies or something, but step away from your to-do list and your normal daily 
stressors. 
 
Take a few deep breaths. 
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Now I’m going to ask a question and I want you to say the FIRST thing that comes 
to your mind. Ready? 
 
What's your dream job? 
 
It’s OK if your answer is a little broad, “I want to work with troubled youth” or “I 
want to work with animals,” but it is NOT OK if you thought of an answer and then 
immediately started backpedaling. Most of us (dare I say, especially military 
spouses) are guilty of backpedaling: 
 
“I want to be a rocket scientist, but there are no places for rocket scientists to work 
in Ft. Sill, Okla.“  
 
OR 
 
“What if I start pursuing my goal and my service member spouse gets deployed?”  
I understand, of course, that there are realities (I really don’t like the word 
"obstacles") about the military life that must be understood and embraced. 
Military spouses are at times going to be stationed in remote locations and we are 
very often left to run the household without the in-person support of our service 
members. I’m not here to sugarcoat things or to falsely promise you that you can 
have your dream job at this exact moment if you simply believe hard enough. I am 
here, however, to tell you that if you work for it, you can get much much closer. 
 
Karen Golden from the Military Officer Association of America hit the nail on the 
head (and made me choke on my coffee laughing) when she said in this recent 
article on SpouseBuzz, 
 
“At home on your couch you may meet Dr. Phil. Out volunteering in the 
community, you may meet your next employer.” 
 
Karen was specifically addressing the opportunities found while volunteering, but 
what really struck me and something I’ve been stuck on for a while, is the idea that 
the opportunity is not COMING to you. Sometimes you just have to spring into 
action and go in search of finding and making your own opportunities! 

http://spousebuzz.com/blog/2014/03/6-beliefs-of-military-spouse-employment.html?ESRC=spbuzz.sm
http://spousebuzz.com/blog/2014/03/6-beliefs-of-military-spouse-employment.html?ESRC=spbuzz.sm
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In my just over a year involvement with In Gear Career, I've met military spouses 
(these are real people, not friends of friends of friends or ghost tales on the 
interwebs) who... 
 
...convinced their employer to let them start an entirely new business directorate 
at their new duty station where the corporation had not previously done business 
 
...turned their hobby into a self-sufficient business of their own 
 
...enthusiastically pursued remote positions while being stationed in Puerto Rico, 
two hours from San Juan and seemingly miles away from anyplace feasible to work 
(and made a connection with an employer who is chomping at the bit to scoop 
them up when the right contract comes along...and it will) 
 
Do you see what all of those spouses had in common? VERBS. They DID 
something. 
 
When It Comes to Your Dream Job, Keep Dreaming and Start Doing 
 
What can you do to make your dreams come true? First and foremost, don’t stop 
dreaming. 
 
Don’t let yourself be painted into a corner (did anyone else picture Patrick 
Swayze?). 
 
Figure out what you want and then DO something to work toward that goal. Take 
a class. Follow Karen Golden’s advice and volunteer in your community, 
particularly if there’s a volunteer position related to your dream career field. 
 
Take advantage of the many resources available to military spouses (including In 
Gear Career of course). Don’t just look at those resources and think, “this is cool” 
and then move on; really dig in and see what they can do WITH you. 
 
You may find that your dream changes with time and opportunity, but if you’re 
actively pursuing your goals, I truly believe you’ll get yourself into that dream job. 
 

http://ingearcareer.org/
http://ingearcareer.org/


The Best of NextGen MilSpouse: Take Your Career & Pack It     
 

31 

 
Is Your Less Than Perfect Job Leading to Your Dream Job? 
By Amanda Patterson Crowe, In Gear Career for Military Spouses 

 

 

 
We've all heard the Confucius saying, “Choose a job you love and you’ll never work 
a day in your life." I've had jobs I hated and I’m currently working in a job I love. 
Obviously, the latter makes life (and me, in general) way more pleasant to deal 
with. 
 
Having said that, even my current job isn't perfect. There are tasks that I loathe 
(any volunteer bookkeepers out there?). That got me thinking, does the perfect 
job exist? Does taking a job that’s less than perfect mean we’re settling? 
 
Realizing of course that everyone’s perfect looks different, I hope you’ll humor me 
with my own “perfect” as we work through this. I’d like to be Oprah. Think about 
it: she owns her own network (meaning she has a constant voice), she does 
charitable work (YOU get a school! YOU get a school!), and she talks to the coolest 
people (who wouldn't have loved to interview Michael Jackson back in the day). 
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The not-so-shocking truth about Oprah is that she didn’t start at the top; she 
worked her way up. Don’t worry, I’m not going to spend the rest of this 
article telling you how you need to “pay your dues” to get to the top. 
Instead, let’s talk about whether or not that “imperfect job” is bringing you closer 
to your dream job. Consider the following questions: 
 
Can you identify your dream job? 
That may be an easy question for some, but for others this question is more 
difficult. To get to the place Confucius references however, you need to build your 
dream job around your passion. I challenge you to do a few of the exercises found 
here or answer the questions posed here. The biggest challenge: Don’t limit 
yourself based on current circumstance.  
 
These aren't exercises to show you where you could or should be tomorrow; 
they’re about where you want to GO. Stories suggest Oprah knew she wanted to 
be on stage, but I’m not sure even she could have dreamt up the empire she’s 
managing today. 
 
Which of today's jobs may lead to tomorrow's dream job? 
Once you have a good idea of where you want to go, you need to figure out how 
to get there. What are common first steps in the industry you’re interested in 
pursuing? Look up the biographies of people who are currently in your dream job. 
Are there portions of their professional beginning that you can emulate? If you 
find more than one person in your dream job and they all started with a common 
theme (you likely wouldn't be shocked to find Oprah started with a job as a news 
anchor), you've got a place to start. Those are the jobs you should be looking for 
now. 
 
If your current job, or the one you’re thinking of taking seems to fit along that 
path, you’re headed in the right direction. If you’re having a particularly hard day, 
week or month because of the elements of your job you dislike, make sure you’re 
still on the right track by considering the following: 
 
What are the elements of your current job or the job you’re considering that you 
love? 

http://nextgenmilspouse.com/3-ways-to-reverse-self-imposed-self-sabotage/
http://www.entrepreneur.com/article/219709
http://www.fastcodesign.com/3028946/find-your-passion-with-these-8-thought-provoking-questions
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The Oprah example is easy because broadcast journalism is a natural path to talk-
show gloriousness, but what about other industries? The path may not illuminate 
itself quite as easily, but once you’ve identified your passion you will be able to 
identify elements of a position that make the job worth it for you. Hoping to be 
press secretary to the president one day (I can’t be the only one that wanted to be 
C.J. Cregg)? Jobs with a public speaking element will likely be satisfying for you. 
Can you work for a local politician or government official to get a taste of public 
service? If you dream of being a university president, perhaps you can start as an 
instructor, but also volunteer to work with the student government or in other 
policy aspects to hone the skills necessary to help you rise to the top. 
 
If you took a job thinking it was on the path to your dream, but you’ve come to 
realize there are no longer elements you love, it may be time to consider whether 
or not your dream job has changed. 
 
Will the elements you dislike in your current job change with time? 
If you’ve already identified the job you have/are considering taking is not 
absolutely perfect, think about the elements you dislike. Are those elements 
within your control or will those aspects change with time? 
 
In my own example, bookkeeping is a necessary evil while my organization has a 
small staff, but I know that with time and growth we will be able to outsource that 
requirement. In your own position, will the elements you dislike change for the 
better if given time? Will you either be able to move up and delegate those tasks 
or will they be eliminated entirely as your role or company changes? If the answer 
is no, you may want to look for other positions that can still lead you to your 
dream job. 
 
With those questions and thoughts in mind, are you on the path to your dream job 
or are you settling for less? The military lifestyle obviously brings along realities 
that can be challenging, but with creativity, ambition and perseverance, I believe 
you can move toward your dream job. 
 
 
 
 

http://www.buzzfeed.com/kristinchirico/times-when-cj-cregg-was-totally-right
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5 Reasons You Should Network IN PERSON (Even if You Love Your Current Job) 
By Amanda Patterson Crowe, In Gear Career for Military Spouses 

 

 
 
1. LinkedIn is genuinely AWESOME, but not everyone you need to know locally 
may be using it. 
Although some could argue that savvy employers are using LinkedIn and other 
social media tools that does not mean YOUR future employer is using it. Face-to-
face meetings also offer the opportunity for a conversation that leads you to talk 
up a long forgotten skill set that you didn’t think to put on your social media 
profile—you may have generally impressed the employer and then the discovery 
of that one skill may be exactly what they were looking to find. 
 
2. Networking will not just help you find A job, but THAT job. 
Let me be clear: if any job is what you’re after, that is perfectly fine and I wish you 
well, honestly. However, if you’re looking for something specific—even if you don’t 
know exactly what that is—then networking is for you. The conversation that may 
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lead to the discovery of a new career path you may not have previously considered 
or a job you didn’t know existed. 
 
3. Your resume does not represent you as well as YOU do. 
You can’t possibly put all of your skills on one piece of paper and you shouldn’t try. 
Your LinkedIn profile, if used to its full potential, offers more room for expansion, 
but even that can’t truly represent the full value you can bring to an organization. 
Perhaps you’re shy and think that networking in person sounds intimidating; not 
every position or employer will require a super gregarious and outgoing person, 
but if you’re able to show a passion for your chosen career path that will make an 
impression. 
 
4. You never know when your next job search will occur. 
At our last duty station, I was laid off unexpectedly in the middle of a PCS cycle. I 
did have a little notice, but not enough time to prevent myself from being 
unemployed for a time. Add to that the fact that we were waiting on orders and it 
was nightmarish. The professional connections I had made in my last position were 
integral in my finding part-time work that I was lucky enough to do from home and 
bring with me through a PCS. Although you may be very happy in your current job, 
the world is always changing; be sure you’re keeping connections alive in the case 
that you need them before you think. 
 
5. There are other people out there like you. 
Although the primary reason for networking may be professional, it is equally 
important to find a sense of community and support (especially if you are 
unemployed). The struggle to balance a professional career with the difficulties of 
military life often leaves military spouse professionals feeling like a ship out of 
water (can you tell I’m a Navy wife?), but I promise you there are others out there 
like you! 
 
The bottom line is this: Social media is great, but it is not the magic answer for 
everything. How many times have you said, “If I could just get in the door I know I 
could convince them I’m right for the job?” In person networking is exactly that 
chance, so get out there and show them you’re the whole package! 
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Can Co-Working Save the World? 
By Amanda Patterson Crowe, In Gear Career for Military Spouses 
 

 

 
I never saw myself working from home. I am a textbook extrovert. I need to be 
around people and I easily get drained if I spend too much time alone. I also thrive 
on structure and deadlines. I know many people envision working from home to 
mean yoga pants and non-cafeteria coffee and while those things are true, all I 
could see was infinite distractions, procrastination and loneliness. 
 
My first work from home job did play out as I feared. I was always distracted. I 
wanted to run errands and do ANYTHING to get out of the house and be around 
people. I swore off working from home after that and then the Universe threw me 
a curve ball: My Dream Job. 
 
When I was presented with the opportunity to manage In Gear Career, I couldn't 
wait to get started. Then the reality sank in; I’d be working from home again. 
Granted, in the beginning stages, the social aspects of running an organization 

http://nextgenmilspouse.com/military-spouse-careers-put-telecommuting-in-your-career-options-toolkit/
http://www.myersbriggs.org/my-mbti-personality-type/mbti-basics/extraversion-or-introversion.asp
http://www.parents.com/parenting/work/life-balance/myths-about-working-from-home/
http://www.ingearcareer.org/
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focused on networking had me meeting all the right people and working nonstop 
to learn the ins and outs of nonprofit work. The distractions of home and errands 
weren't really a problem. 
 
Then time passed. Most of the connections were now happening virtually and my 
previous distractions were returning in force. I worked at coffee shops, restaurants 
and even once at a park on the pier. All great things, but passive interaction with 
others just wasn't enough. 
 
Enter my partner-in-crime: Adrianna Domingos-Lupher (creator of this online 
magazine). I met her through a virtual connection, but soon figured out she was 
living literally down the street. We connected immediately both on a personal and 
professional level. We began getting together regularly to brainstorm projects and 
then eventually just to sit in the same room and work together. 
 
Here’s what I realized: Co-Working Can Change THE World. 
 
I already mentioned how important human interaction is to me. Even if that’s not 
your thing, I contend there are 3 basic benefits to co-working: 
 
Structure: Although Adrianna and I work for different organizations and are often 
working on very different projects; working in the same room gives some 
structure. I’m expected to work because she needs to work. Even if we’re working 
at my house, I’m not going to jump up and do laundry or sweep the floor. We need 
to foster an environment that’s conducive to professional work. Oh, and we 
remind each other to eat. I know it has happened to you; you get so entrenched in 
a project that the world fades away. That’s great, but eventually we all need to 
eat. 
 
Moral Support: When you have a tough phone call or are just completely stuck on 
a project, being able to talk to someone other than the dog is more than a bonus. 
It’s extremely comforting to know that you have someone in your corner and often 
is exactly the strength and motivation you need to not just throw in the towel for 
the day…or the week (no one is watching, right?) 
 

http://adriannalupher.com/
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Brainstorming: This is the big one for me. The ability to instantaneously run an 
idea past a colleague is invaluable. Sure, you can contact someone virtually, but 
unless you’re on Skype or some other face-to-face vehicle, you can’t read their 
body language and you can’t guarantee you have their full attention. Adrianna and 
I are lucky that our professional lives overlap somewhat, but even when our 
projects take us down different paths, we very often have ideas to share with one 
another that help the other accomplish their goals. 
 
So how can any of this change the world you ask? 
 
Can you imagine the brainpower in a group of professional military spouses from 
different industries?! Unstoppable. 
 
Adrianna and I were lucky that the Universe set this up for us, but it doesn’t have 
to be an accident. Are there other military spouses at your installation who work 
from home? Ask on the spouse Facebook pages in your area, check around your 
FRG or better yet, find someone at an In Gear Career networking event in your 
area. 
 
Already know someone? Suggest a co-work meetup! Maybe you work at one 
another’s houses, as we most often do or maybe you meet at a coffee shop or the 
place with the killer Greek salad. It doesn’t matter where you meet, just get 
together, support one another and brainstorm your way to success. Who knows, 
you may find a partner-in-crime like I did and you come up with the idea that 
changes the world. I know Adrianna and I are working on it every chance we get.  
 
 
 
 
 
 
 
 
 
 

http://www.ingearcareer.org/
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10 Ways PCSing Can Help Your Career 
By Stacy Swearengen, NextGen MilSpouse Contributor 

 

 
 
We all know the innumerable challenges PCSing can cause in the progression of 
our careers during our time as a military spouse. But why continue to talk about 
the stuff that's just plain common knowledge and that does nothing more than 
encourage a defeatist attitude? 
 
I see no real benefit. In fact, by focusing on the negative aspects of PCSing (which 
by the way, can't be changed), we have the tendency to perpetuate negativity and 
give ourselves an excuse for never really going after what we truly want in our 
careers. 
 
If we believe the quote that what you focus on you get more of, it would be a good 
idea for us to hone in on all of the positive aspects of PCSing. In the spirit of such a 
philosophy, I want to point out the ways PCSing can help us develop our careers, if 
in fact we choose to focus on them! 
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1. Hate your job? Want to try something new? You've got a legit reason to leave!  
Forbes.com posted stats from Right Management, showing 65% of workers are 
dissatisfied with their current jobs. 
 
If you find yourself in the 65 percent, it's time to celebrate the PCS! You aren't 
quitting because you are unreliable or afraid of committing. You are simply 
relocating due to your spouse's profession. PCSing is a legit way out of a job you 
hate and by being forced to leave, you can't be tempted to stay in a job you hate 
"just because." The key after you PCS is actually learning from what you hated and 
avoiding it in future positions. 
 
2. There's no time for stagnancy.  
We don't really have time to get bored for long because we move so frequently. 
For those of us who like routine, it can be a little unsettling to start all over every 
3-5 years- but, it requires us to stay on our game and present our best professional 
self. We cannot get comfortable because we have no choice and that means we do 
not take opportunities for granted. 
 
3. The challenges also bring great opportunities.  
Have you heard about the research that shows individuals who lose their sight or 
are born blind develop heightened perceptions among their remaining senses? 
Though one sense is under-developed, the rest are enhanced only because that 
other sense is missing. 
 
I use this analogy because it shows how powerful an obstacle can be in propelling 
us forward and actually growing us, if we let it. Is it easy to focus on the fact it's 
hard to create a career? Yes. Is it rewarding to dwell on it? No. 
 
The challenges we face also bring with them remarkable opportunities for other 
areas of our lives to grow. But you have to find out what areas are enhanced by 
looking for them instead of the negatives. 
 
4. The competitive advantage of experiencing many cultures within the United 
States.  

http://www.forbes.com/sites/susanadams/2012/05/18/new-survey-majority-of-employees-dissatisfied/
http://www.nytimes.com/2009/09/29/health/29real.html
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Have you ever played up the fact that you have lived so many places? Many 
companies value employees with experience working with different types of 
people and in different settings. If not, it is your responsibility to show them just 
what an asset your past is to their future. 
 
Here's a hint in how to do that: Ask yourself how living in different parts of the 
country could benefit an employer or how learning about different cultures by 
becoming a part of the community could be a valuable asset for a job applicant. 
 
5. You have connections across the country...or world. 
Don't discount what a wide network you have developed by moving around. 
Remember though, you have to nurture these relationships to remain connected. 
 
6. You've seen what works (and what doesn't) in a variety of settings.  
It's no secret your resume is different from the average civilian job seekers. We've 
got a few stops along our journey that the average person doesn't. But, it's time to 
start embracing this reality and seeing the value it brings. We've seen the big cities 
and small towns and have lived all over the place. Remember...you've got to start 
thinking of how this can be a benefit to a potential employer and start promoting 
it. 
 
7. You can handle unpredictability better than some civilians  
When I talk periodically with the decision-makers at organizations which hire 
milspouses, they specifically address how much they like that military spouses can 
handle a lot all at once. The military lifestyle is much more demanding than what 
most civilians have to deal with. Use the skills you've developed in this lifestyle in 
your job search. 
 
8. You have become resilient.  
I'm amazed by how resilient my fellow military spouses are when it comes to 
handling ongoing deployments, unending training and inevitable TDYs. Yet, I'm 
more amazed that most military spouses aren't utilizing that awesome quality in 
the job search. 
 



The Best of NextGen MilSpouse: Take Your Career & Pack It     
 

42 

The strength and tenacity I see in spouses facing this unpredictable military 
lifestyle is unbelievable. Now, we need to harness that ability when facing 
challenges in the job search. 
 
9. Contingency planning is a given. 
I believe it takes at least two moves before you start to get a sense for how to 
manage a PCS. Even if you read all the books, fill out all the worksheets and write 
out lists...some things are just learned the through experience of "things gone 
wrong." How you handle these unsightly experiences is huge! Are you going to 
freak or stay calm and drive on? Companies love a level-headed worker and 
sometimes that just comes with experience. 
 
10. You've come to learn what you like, what you don’t and what you want.  
With each experience--good, bad, or otherwise--you are learning more about what 
you want for yourself and career. Moving around and experiencing a lot can be 
hard in the short-term, but very valuable in learning more about yourself and your 
preferences in the long-term. And, knowing yourself is the first step for employers 
to know who you are! 
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How to Write the Perfect Resignation Letter- Military Spouse Style 
By Katelyn Carfield, NextGen MilSpouse Contributor 

 

 
 
We've all had that dreaded moment when we realize we need to tell our 
supervisor that we're moving to either a new job or a new duty station. Depending 
on whether or not you like your boss, it may seem like an unimportant 
conversation. However, it’s important to make sure that your personal opinion of 
your supervisor doesn't get the best of you. 
 
There IS a proper way to resign from your current job when you're a military 
spouse. 
 
If you aren't conscientious about your methodology, the benefits that you hope to 
reap from your hard work can disappear in an instant. 
 
As a military spouse, you likely will resign more often than the average person. 
Marrying into the military leads to frequent moves, which consequently requires 
you to change jobs a lot. Being considered for a new job is sometimes difficult for 

http://nextgenmilspouse.com/10-ways-pcsing-can-help-your-career/
http://nextgenmilspouse.com/army-wife-transferred-fed-job/
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military spouses, because our resumes are full of numerous jobs that we've held 
for short periods of time. 
 
What makes up for the inconsistency in our resumes are fantastic letters of 
recommendation. And what gives us fantastic letters of recommendation are 
perfect resignation letters. 
 
Addressing Your Employer. Even if you have built a casual relationship with your 
boss, it is best to keep your letter of resignation strictly professional. This helps 
remind them that you were a dedicated employee that worked hard for them. A 
perfect way to open up a resignation letter looks like this: 
 
To Whom It May Concern, 
 
The reason why this is best is because a resignation letter goes to a bunch of 
different places/departments (including human resources), not just to your boss. 
“To Whom It May Concern” is generally a good go-to when addressing an 
uncertain amount of people. 
 
Tone of Voice. As I mentioned previously, this letter is not just going to your boss. 
It is also going to be floating around to HR and probably various other places. Use 
a professional tone. Instead of saying … 
 
“It was awesome working for you”  
 
write this…. 
 
 “I appreciate all of the opportunities I had while working for ___________ 
company. Thank you for an unforgettable experience.”  
 
Your tone can exemplify your professionalism, your gratitude and whatever else 
you want to highlight. Your employer will have a refreshed perspective on your 
character after reading your resignation letter and will use that perspective to 
write your letter of recommendation. 
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Clarity. In your letter of resignation, be specific when mentioning what you 
learned and how you grew in that particular position. If I was leaving a job where I 
had learned how to stock product, I would write something like this:  
 
“Thank you for giving me an opportunity to learn the ins and outs of product 
management. Because of the great instruction I received, I easily learned how to 
stock product efficiently and quickly.” 
 
This is killing 2 birds with 1 stone. While complimenting your employer on the 
effectiveness of their instruction, you are reminding them that you are a quick 
learner with a broadened skill set. This too will be fresh in their mind when they 
write your letter of recommendation. 
 
Gratitude. This might be the most important part of a resignation letter. If you 
don’t properly convey your gratitude for the opportunities that you received, you 
probably won’t be given the time of day when it comes to a letter of 
recommendation. Let them know how grateful you are for all that you were 
taught. Your employer spent time and money on you to make you a great 
employee. Make sure they know it wasn't for nothing. Tell them how you will take 
your new skill set on to your future jobs and how you credit them with helping you 
build it. 
 
Request a Letter of Recommendation at Another Time. Your letter of resignation 
has 1 main purpose: to resign from your position. It is not to ask your employer for 
a letter of recommendation. Focus on the steps above for your resignation letter. 
A few days later, email your employer to ask for a letter of recommendation. Let 
your resignation settle in their mind for a few days. Let them process. Once 
they've done so, the likelihood of a great recommendation letter coming your way 
is very high. 
 
I personally have used these steps when resigning from employment. Most 
recently, I moved to my wife’s duty station in Bremerton, Washington from 
Vancouver, Washington. My employers from the school district I worked for in 
Vancouver gave me such good letters of recommendation that my current 
employer felt extremely confident hiring me. It definitely pays off to resign well! 
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Don’t forget to connect with NextGen MilSpouse Online! 
 

www.nextgenmilspouse.com 
 

Facebook: www.facebook.com/nextgenmilspouse 
 

Twitter: www.twitter.com/nextgenmilso 
 

Pinterest: https://www.pinterest.com/nextgenmilso/ 
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